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BE B LN m it B BB X5 AN RCRA A A, Riach and Rich®& Bl B
237t (Management Accountant) B2 24 P  Riach  and  Rich® &K HT 2311 (Trainee Accountant ) A1
B, @ E I | ARB 0 [ AR AR T m B, Hm AR T 3 A 4 R A S M X
— AR T E B RAG ROV . ARSOA R FE S LRSS R A K, R s
(Sociobiology ) 5% 2 W . — A 16 4 Pk L 53 PR A AL 2 i 07 TSR, T 35 8 B HAAL A5 B R 45 L MY
FEAZRE S AAE A H Y X — s 5 IR R SRR AT BT AN [R], Albert et al PO [ 19 5256 % B A B
8 B AL (Sales Representative) 55 2 [8] B 22 5 4 /N | 1 e By T 48 B A (Marketing
Mechnician ) i 53 2 [8] i A R FE LT AN FEAE 2285 . Booth and Leigh7E I K WV 119 55 49 & 98 53 4 7
938 8 WAL B Ay Il R 22 S 00 R B35 0 @l 5 RO B9 s B AR B 22 2 35 I 4F 0 1, X 5 Riach
and Rich®HYSEUELS ARG 3225 R7E TR 049 07 SCA BB TPl i ZI A EN R | R Z R4k 1
B Jm o oz, B AT SRR K A0 A B R o, B S AR A B AL AR SO R W | obE o &
1) [a] 17 1) B f 2 R VR 3—4 % EL s IR B AI F5 10 [B1 7 LU SR AR 258 K

(3) AR 255 & e /KPR 3l . OBRAS SCHFSE 75 S i i, — 2l i o CAR IR 78 5%
(97K V- b BRI e B AR R TE 1919 7K 7 b 25 O 55 P IR B fF R A i 2 1 1
B . 23T AR TR IR TE I8 2 e B i A R B AT 3 A R D B @ TC I8 R — R IS
=3t A T e A S & e = e AR VS R N S VIS B T ITURE 57 T VA 97 N N8 A 220
KAV HY 52 (3)— LIl T s B T 3% %8 B JC 1 0 i AR T 3 8 B L B M T e AR
Wi 8 s B B TPk @A —GIl A Z Ze iy B B RO I i 2o | £ B IR AR SCHIF g R B —
LRI 2 B A FEFR I T 3 LA PR AR 22 5, 3R 6 SRR T ORIR IR T RIS [ i
A T S SRR T T ) 5 2R L

2. BIAZERMSH

(1) FEZEIHEER b SCRR 56y B2 F A 50 | A 7% 1 (0 I A2 75 23 52 Wi P 031 s e, o 2 At

@ Wilson™HA A L V7 [R) 17 26 1R 75 3005 k2 £ 25 A0 R ARy 1T LE 55 TR TSR 0 55 P AR i ST SR e 23 (]
AR RE 1 LA K 1S AR 5% A a2 T 45 D T LG L PE T o
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=5 ARBRIVHEERKIER
&“@_3 [l i Bl B i HE H1g R | Chi2 T Test
HH [5] i [=] i BHE%) | Test
Pk T AR 2880 334 | 151/183| 2372 160 71 103 9.6 0.00 0.00
B T 2 I 1426 119 56/63 | 1238 50 31 38 59 | notsig not sig
75 G TR Ui 1454 215 | 95/120| 1134 110 40 65 11.6 0.00 0.00
it 6456 198 | 108/90| 6114 54 81 63 9.1 0.05 0.05
K &3t 3184 97 67/30| 3012 22 56 19 | -38.1 0.00 0.00
=it 3272 101 41/60| 3102 32 25 44 18.8 0.00 0.00
DIEZE=%i:] 4560 345 | 138/207| 4030 160 58 127 20.0 0.00 0.00
FRB T 3778 58 3060 215 | 76/139| 2666 36 58 121 29.3 0.00 0.00
= B i 4 1500 130 62/68 | 1364 124 0 6 4.6 0.01 0.01
SCRE 5234 234 | 70/164| 4800 34 53 147 40.2 0.00 0.00
R SR 2432 104 27/77| 2246 22 16 66 48.1 0.00 0.00
o 9 SC 2802 130 43/87| 2554 12 37 81 33.8 0.00 0.00
4B 19130 | 1111 |467/644| 17316 | 408 263 440 15.9 0.00 0.00

TE L O [0 107 g A A~ B 4 52 80 0 o] 7 S P B8 B o ) e [0 7 2 (] [ 7 25 4 o PSR R i B H < R 2
EREH  «H i

R Inl R 55 1SR

I DR 4 PSR AR i H @ S (R - 8 )/ B d s W 9 2 7R B R O R e A T A

i FHE,©0.107,40.05” . “0.017 7ML AR TE 10% 5% 1% 7KF- L 52, “0.00" F AR TEAR T 199 7KF L2, “not sig” R
TE10% MK EARRE . @ NO" R AFFEHIN IR 4F .
R SUN (Ce panix 3-8

x 6 REERBLE
A TR I =it i 775 Ay B!
N female male female female female
By not sig male female female
[y female female female female
T Al not sig not sig female female female
By not sig male female female
5 B not sig female not sig female
[E A Al not sig male not sig not sig not sig
By not sig male female female
= B not sig not sig None not sig
A A female not sig female female female
By not sig male female female
[ female female female female
— 2Bl female male female female female
iy not sig male female female
=y female female None female
AR IR not sig not sig female female female
By not sig male female female
= B not sig female female female
1 “male” R W IF 5B 1 5 “female” 275 M 47 Lo 5 “not sig” R AT Ge 1t b 35 1Mk B W 47 5 “None” 22 W I A7 18] D #8258 £

[ T W 0 B | A A7 A 530 Bl
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— W BNE ST A SCEERE T AR e DR A5 00N A0 R T 1 S0 4 1 S 2 O R AN [
7 AN A 10 £l 7 1 3 O 4 25 5 A8 Probit [B1H, 3% 7 A AFEAR Probit [FIH 255 | AR & k2
A IR, S AR RO SR IR Ltk Al B 5 Lo M A Sl T I R HUAR B S Lo PR sS4
il A8 B A Al B L 2SR R AR T AL b R A% R R AS R T ) T
B AT AR B Al M B T REAS Probit IR 45 5 43 IS A A alle A1 5% 4l A
A A B ) A G | PRI A o Ay R A Il Ry G 1 AR e S SRR S M T i AR o 5 L i AE ofe
T, A AR e Sy Rl 2R AT = AR 3T R DL AR Al AR A HEUST A AS [ 3 T Y T P A
XPEC AT A AR i S LA T L 25 R JROR |

Bl 25 R W] SR, Lotk B PR TR A AT AR ISR IRy, AR SR 7 AT 2otk W A S
FNFRAT Al OB A B TR, X R WERT | ZoPE A2 B8 0% R iJE ok A TRV E 1A Al
MR 3 XA R A A SR I A 45 R — 50, S 4h, AT DLk — 5 HE W AL 5 Al RSk B Al L A
Al B AT BE [ R AR T2 U T A TR N SR B 2 5 3R A [ R G B BRASE L v B
A SEXESC R [ 7, 275 7 B 55 B, T B v Ao = 2 R 0, @3 43 S AN R 2 AU Al FFEAS Y Probit
WA Z5 5 | A58 Al AURAAT Al B A Al 08 i e s M RIS A1 5% Al b A Al
B A ) R RAA Al Ll A Al B R At @k o AN R EROE FAE AT Probit 8115 45
PSR G € O Y TN 1 I B2 KO T V7 W 1) AR VAT S = M =8 R 3 A S P = U S VAR O
SFHRE N 5 B S T L P IR S T R e e B AR L B L X T A A ER
M BV AR 2 P e R AR T 3 8 A HRAL % T SCRR O, TE e S AR B U 3 J2 e B WA AT
P 2ot | A R A B i G A B 45 R — B0, @3 — | T FREAR Y Probit MIHSS A
—ERI T RN IR Y R A Lot — 2RI A A1 B Al RRAA Al 3 b A Al R AF Lot D)
Ab AT LLE H— ST 9 RAAT Ak AR 5% il B AT Al B 28 5 RTINS 5 B AR i e i A B 45
R—2,

(2) 50 Lo A5 AP ) i - AR AR DU 5 SR R | R ) M RN 4 Lo bk b b s B T 2R
W R, A3 L A5 5 R TN ERINR S 0 Aol B 25 A A 2ot AR 2010 AN A 5K
P A st g N TR SR R A AR 2L B EE 43 5 R £ 109.00,113.10,111.89 .107.61 .
127.00 1 109.00, 5 T3 2 BB FEATAH OCHE 20 B, & B 2010 4FF1 2000 4F 75 Kl T 9 H3 AR 22 Lk
31 Bl 5 35 426 T JR 8 0 P ) O e 359 T A R OG A T AL A A ) R R e 3 b 61 9 A B S ) A G
KF, TiAh O A3 A 0 [ VA 285 3R R | 45 28BN A4 I a0 ol 7 7S R 3 T 7 e S s R
O3 A0 5 45 T HE A LA S AR DG AN

i, REESD

1. BRRRMEIEE

AR S B B T AEAE — A A R TE AN B A LA i3l YA A A w RS, FERFSE TR B
JEAN TR E R X AR TR — 28 WA [ 2328w B BAE A D — A TR B 80X — AR 7 R AR i
SRR B 0K A A% D DR T B R 2 UL Ml 5 IR A [ it I P S B AR 0 ) 28 5 L 3R 8 2 [ 24 ) St s
AR IR SR AR SCOR B AE 88 13 ST ] Dy v | — 23k i [ A7 A ol B 0 B SCR 8 =25 Bt A ke
PE—UCEIE 1 AT kXt T BRI LF . 78 326 th it @bk @ Bra it R A 51 ARy
SR W AR R A A8 230 4 FCPE T RR IS D b 6 55 L pe el ST AT 28 S (R RAR B A
330 3 i 7 E BIR D b AREY T 8 B A o . BRSO A R AR R A
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*x17 £ 7K Probit B3
(1) (2) (3) 4)
[l )37 [m] i [l 37 [m] i
P 0.1612% -0.0292 0.0642 -0.1060
(0.0932) (0.1091) (0.1008) (0.1144)
A 0.08793 -0.0433 0.088 1% -0.0369
(0.0234) (0.0409) (0.0235) (0.0379)
Ah B Al 0.52993% 0.4165% 0.5310%x 0.4208%
(0.1106) (0.0910) (0.1111) (0.0928)
A Al x et 0.2496% 0.2379%s
(0.0341) (0.0276)
ANGE A x4 0.2195%s# 0.2133 %%
(0.0613) (0.0605)
A 0.2735%s% 0.2742%%% 0.2734%% 0.2741 %
(0.0301) (0.0297) (0.0297) (0.0291)
A T AR IM 0.5840%s 0.584 7 0.5838:%s 0.5844%3
(0.0384) (0.0387) (0.0387) (0.0388)
SCRR 0.1337%s3 0.1339%: 0.1332%% 0.1333#
(0.0051) (0.0048) (0.0051) (0.0049)
% B B2 —0.6483% —0.6492# —0.6497# —0.6506%
(0.0775) (0.0771) (0.0776) (0.0771)
it -0.0278 -0.0284 -0.0755 -0.0698
(0.0492) (0.0492) (0.0512) (0.0506)
I -0.0830 -0.0833 -0.1696* -0.1599%
(0.0648) (0.0651) (0.0881) (0.0836)
T —0.1101 % —0.1100%3* —0.1718%%* —0.1619%
(0.0332) (0.0339) (0.0521) (0.0479)
Tiv)'d —0.282 —0.2826% —0.3177%%* —0.3092%:
(0.0216) (0.0223) (0.0483) (0.0522)
g —0.2148%* —0.2152%% —0.3308% —0.3209%
(0.0966) (0.0959) (0.0575) (0.0589)
BB 0.2093 % 0.1906%
(0.0607) (0.0589)
T~ M st 0.1594% 0.1412%
(0.0787) (0.0711)
x4tk 0.1153% 0.0973*
(0.0655) (0.0568)
it 0.0904 0.0788
(0.0854) (0.0871)
B At 0.0667 0.0503
(0.0764) (0.0847)
INT Al -0.0129 -0.0123 -0.0134 -0.0128
(0.0831) (0.0828) (0.0833) (0.0830)
R Al -0.0572 -0.0577 -0.0573 -0.0578
(0.0461) (0.0460) (0.0465) (0.0464)
In( T-%) —0.9036% —0.9049% —0.9054% % —0.9067%:
(0.1733) (0.1725) (0.1735) (0.1728)
1l B Pl R BT WL
HER I 63578 6.4680%* 6.4258 % 6.5253 %%
(1.6494) (1.6549) (1.6492) (1.6521)
FEASL 19130 19130 19130 19130
Pseudo R? 0.0504 0.0516 0.0510 0.0521

T DR AR B R A B R 0 B 1,465 W AR IR 0847 T 5 05 22 A0 2 1 00 SR 2R 0 3% 2 )5 IR DR B s ke
3R ARG REGER] 10% 5% 190 B 2 K,
ORI AE# R Stata 5,
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*8 B~ R R AGIER
Bk H A1 i B | IR | FEER O RSB | Ratk | i B (%)

B TR 230 25 12/13 192 12 6 7 4.0

% By T A Ui 180 18 8/10 152 8 4 6 11.1

e B TR U 50 7 4/3 40 4 2 1 -14.3
SCRE 88 2 2/0 84 0 2 0 -100.0

I B SR 64 2 2/0 60 0 2 0 -100.0

1R B SC A 24 0 0/0 24 0 0 0
o 974 26 26/26 894 24 14 14 0.0

TE ¢ 07 S A~ MU 82 52 50 6 1] 7 S (A 5 o ) B[] 2 ) B [0 7 55 R £ R P 9 8 5 HL 58 v R Il i 5 R
YA B RCH o R ot Je R Il e PSR A B B H 5 et 93 2 (R PR 5 ) /1l i
ORI AR H TR

2. “TTIM—R I B Ae 36

Hh TN RTR DI B B AT LA S 55— FR A 46 R R U R R T N R R DI S B = A il X e
o IR AN SR PR AR ARL | 2 5% A AR AR B 3 75 SO ARL, AR 22 i b A 1) ik 7 79 3t 18 57
I3 T P AR S A AR AR 22 3R R A, DRIk 3 R R A S T ) R 2R AT o A ] LR R BIR A
I S 3ok T i JRR A Y- 9 22 e, 25 8 T A ) 45 JHL Al PR3 T B B R T, < XU R AR ) — LE AR 4
R RREA Y 3BT — B, A0 A A A i e 55 P FAAT A M AR i L PR ARG 6 45 2R [ R S
AR SCHI A G e A R

AN

GE TR 50 R 1A 45 BB | M [ S ki 0 U R R A A% R #E = KIS & L
Hh s i 57 20 3 RIS T A R R Ve X — S IR 2 R A E R A IS RN R — 2,
b EW T LSS TR S %, M4 OECD Mgt i R id & iy Bk 35 sh 2 5
# (Labor Participation Rate) ¥%IT 70% , K K8 i HAlL OECD F5¢, F A& # 25 TE, &2
TE 2L T T S B IR RIAIL 23 55 8 M AH L i 25 SN | o PR AR 1 T AR AR D0 R 3545 IR I BIL 25
B, RAE X T P55 30 2 5 R BN E K, 52573 2 5580 B K b 0T 200 0
TR AR R L AN TR R R T BRI T A, — | R ITT B0 el A FR I T 3 P S O 4 2 S
T BRI 43 A 5 44 T 14 H A B L 0 B A A DG 6 R | 6 I B8 R A 1) £ 9 SO O A oxf o
TR 0 A 835 R | AR SOOI R I SR 3 — 5 THT 194 15 40 e (1 E 4

S BT A R R A Al TG T R S AN Al R Al A s L RR S R AL
Ak, AR SCECE LA = A J5 4347 B X OMRSE 51 35 v 48 20 09 (b B 57 3h G 41 45 ) rh il 1l 1 2
T ot Mol 3 v BIMIRAR U AP B Al FAE A A0 AT Aol 30 5853 — 08 X A ST R
P A LA RO A BARTE FH 5, A SO SRS, g 52 1 SR T PR HRO Bl B R A AN X R 2 i 1
Geat i, B Lot bR A e 1 Aol 2R A0 T SR R AR b L 23 45 Lok L @SSRS A BT A T 2 R 4y
SR T AT B TR ACE L R, B2 TR R R S AR T S 0 R R T 4
(3735 32 SO B4l 23 A R R e 1 51 T AR AIE A b AN Al | A Z B 4
MR SCAR S | TR AR T 4 v G 1 75 B A 2 M R BR Lo T TR Aol D) 32 30 4% 8 A R
2 U W RS | E — 058 H O 2 PR RO b M SR L | BLAE — S Ol w4 B Pk, @— L

156



o B MRS 2016 £ 8 1

L R €0 1) i R 1 O 2 B2 W) 380 S () 28 28 il ) i 4, 3 — a5 5 LA R R A 5 DA AR R AN ], o [ [
AT Al B Ml A i P e E TGS i A B ) 5 T A AR A B S

MRAE T TE SIS A SR T BN T . — 2 3l 3 A 55 8l i 1 B AL AT B 3 A R A Al SC Ak
AL AR POl R A5 A RE ) ZR AR B2 IRACPE S 4 . —J2 BURF I T 85 A% S8 WL 8 0 1A o
B A R Sl 2o MR A TR Aol ) o B | R 4 e VA BN A A A W) 4278 5 T AR AE

., Wk RRIE T W

HR R 2538 PR 19 SCHR Riach and Rich™A9 49 M2 52 a6 vl LAy 26, — & “ RS0 I ™
(Audit Study) , B2k A2 HE R B b A0 1k 7 2R T8 01 BRME ) R e | ROR B0 9 5508 51 B B e
AN [R) &b | H A G e AR O T )RR AR XA ), 25 5 4R B 08 i At A 5% 45 3 17 70 R T 4 5 A Tt
I8 573 a6 2T BB HE 2 e 1) 7 2 0 225 [l Al O S5 30 A A 380 i il o 25 45 0 S 0 2 5 2 2 IR 1Y
T8 51 2 2 S (Offer) I W B AFAEE A, 3L 55 F Mcelntosh and Smith®™ Bendick et. al.®, %%
S, o fIE I (Correspondence Study ) , BRI SEBE R ) F $R AT 17110 Y CBOR X BCIA T A il 3
I, XU RASCR AW IrE, AIENS 58— FhrE v e TR R A AR B — e I
AR HEHE NS I Heckman and Siegelman'mlﬁﬁ*gtﬂ By R AT TAF AU 5 BIF5E
Tkl E S B A RE A R, AR B S RE R S S BE R
By 0 (815 3 HL (Motivation) . K35 (Commitment) F14T A% 1k (Demeanor ) 55 N 7 R 25 5 AE &
seEfE ] T H. S R ™ Y S T RE S I A RO T I DUTE SR AT TR B 2R A B IREL
JC R R M A S LR S B R A A A PRt W S s B 2 G 45 BB A AR B 45 2R Dy — A [l
S, FRUSLI N A — = AT T R AR AR AR 2 9T i T A 2 USRS T A S ) A
AEEE L ARE S A HABH SRR . B2 B2 LA b 8 AR SCe 8 15 — Ay (
(3B T2 50 ) AAT T A, D0 w2 T L 5840 F2 1 BT 173 804 o, e DR IR B e 0 HG Al PR 3R ) T4
T H. AR AR R g e, 4538 17 g i 45 280 [ 7 g I BB ) 9 55 — DG S 20 R, SR 32 [ 7 A, B
SR T, R AR RN Offer, HR X5 YEASCHE 010 [R) A fi 0 TR0 B 40 18 A2 7E

KT 3B LI o8 7 9 R FR P, Heckman and Siegelman®Fl Heckman™'7 128 bb 45 1 41 19 1+
W, SCHP SRR EAR R S v | — Ty T AR M A T A B S e A 5 SRR R R ) 2R 2
TORTEDULI Y 5 e AR 7 AR R ER AR AT BRI O B AL TR R R 5 — O T, AR 2 R e AR 7R AR Y A
BN R A A 1A ] BE ELAA ARtk B SE e AR LR R WA T REAT R R 1R . Neumark 1z 4] i
o FE SRR () 4% 338 S 56 H o AN BT LN AR 1 (1) 77 2% (Variance of Unobservables) 2% [ | LI B3 7
fi# 1 Heckman and Siegelman"m'%ﬂ Heckman™ & 3 A TR SCHP 4R T ATIE  « B aE " goit o B
(“Second—moment”Statistical Discrimination ) FHE A

ARSI R BRBE M 255 25 08 1 2 R iT LU i 28 7= AR g A S s SEOR T iy B R Ak, ORI
R Neumark ™ 75 255 S A Al T 82 1B Neumark 28 75 2558 87 I B9 8058 A — 1> 746 19 5%
1, B[] — 25 ) g B, 6 2 DU 5 BT T, bt A Aol 08 B AR e B AL e 45 0s T X A AR B 2
B4 87 73, 33X A AR SC ST 36 1 B 5 Hh AROHE SIE 3, PR Sy G SRS REA R TR AR S 2 ol HR A8, 558 | A
SCHR S 58 BT LA A5 5008 A ik e A ) SR 2 B 1) 2 A AT g — O ARARL T I AN Y15 8L

KT ARKIITEN I, 2% Neumark et al. ¥, A SCIREE by 230 B4 4L Fir #5366 20 w) N ) B8 5 22 1
i e (215 e 11K 3 o R I R S E 1% S e R WA o A T S T Sl N A S A LR A S iR s
FRAL AL AT SRR 2B AR OCAT B 16 K R v [ G A W T 3 (9 500 S 3 | LA R R 8 T AN [ 1 1

157



AR REF BEWHLHER R
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Gender Discrimination in Hiring Evidence from 19130 Resumes in China
ZHOU Xiang-yi', SONG Xue-tao’

(1. Jinhe Center for Economic Research of Xi’an Jiaotong University, Xi’an 710049, China;
2. Poole College of Management of North Carolina State University, Raleigh 27695,  USA)

Abstract: We study gender discrimination in hiring markets by sending 19,130 fictitious matched resumes in
response to professional employment advertisements posted on major Internet employment boards in China for
positions such as engineers, accountants, secretaries, and marketing professionals in Beijing, Shanghai,
Guangzhou, Shenzhen, Wuhan, and Chengdu. Our results show that, in contrast to the developed countries, the
employers in the hiring market for middle and high level professionals in China generally prefer female applicants,
which could be related to high labor participation rate of Chinese female workers. With respect to firm ownership,
foreign and private firms tend to prefer female applicants. State owned firms have no significant gender preference.
On one hand, this evidence supports the hypothesis that economic reform and the market economy may mitigate
gender discrimination. On the other hand, this evidence is consistent with statistics that describe discrimination
based on gender segregation and information asymmetry that originated with higher ratios of female workers in
foreign and private firms. With respect to regional income disparity, we find that the differences in gender
discrimination between first— and second-tier cities are not significant. We also find the sex ratios at birth in six
cities have nothing to do with the distribution of gender discrimination indicating no evidence of taste discrimination
based on traditional son preference in China. This paper is a first attempt to implement correspondence study to
investigate the issue of gender discrimination in Chinese hiring market, as well as summarize, analyze and explain
the characteristics of the market.
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